
 

 
CYNGOR BWRDEISTREF SIROL 

RHONDDA CYNON TAF 
COUNTY BOROUGH COUNCIL 

 
 
COMMITTEE SUMMONS 
 
C Hanagan 
Service Director of Democratic Services & Communication 
Rhondda Cynon Taf County Borough Council 
The Pavilions 
Cambrian Park 
Clydach Vale CF40 2XX 
 
Meeting Contact: Julia Nicholls - Democratic Services (01443 424098)  
 
YOU ARE SUMMONED to an extra ordinary hybrid meeting of RHONDDA CYNON 
TAF COUNTY BOROUGH COUNCIL to be held on WEDNESDAY, 25TH MAY, 
2022 at 5.00 PM or immediately following the conclusion of the twenty -seventh 
Annual Council meeting (whichever is the later) 

 
AGENDA Page 

No’s 
 

TIME ITEM PAGE(S) 

5 
Minutes  

ITEM 1. DECLARATION OF INTEREST 
 

 

To receive disclosures of personal interests from Members in 
accordance with the Code of Conduct 

 
1. Members are requested to identify the item number and 

subject that their interest relates to and signify the 
nature of the personal interest; and 

2. Where Members withdraw from a meeting as a 

consequence of the disclosure of prejudicial interest they 

must notify the Chairman when they leave. 

 

15 
Minutes  

ITEM 2. APPOINTMENT OF CHIEF EXECUTIVE POST 
 

3 - 4 

To consider the report of the Director of Human Resources. 
 

Service Director of Democratic Services & Communication 
 
To: All Members of the Council 
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RHONDDA CYNON TAF COUNCIL 

 
MUNICIPAL YEAR 2022 - 2023 

 
COUNCIL 

 
25TH MAY 2022 

 
APPOINTMENT OF CHIEF EXECUTIVE 

 
REPORT OF THE DIRECTOR OF 

HUMAN RESOURCES 
 
 
1. PURPOSE OF THE REPORT 
 

The purpose of the report is to request that Council formally agree to 
advertise the post of permanent Chief Executive.  

 
2. RECOMMENDATIONS 
 
 It is recommended that: 
 
2.1 If an appointment on a permanent basis is agreed, to instruct the 

Director of Human Resources to place an advert for the post of Chief 
Executive as soon as practicable; 

 
2.2 Members note that the successful appointee would not take up the 

position until 1st December 2022. 
 
3. BACKGROUND 
 
3.1 I would advise Members that Mr. Christopher Bradshaw has formally 

notified the Council that he will be retiring from his role of Chief 
Executive. Following receipt of his letter and in light of a further 
discussion, it has formally been agreed that he will retire on the 30th 
November 2022. 

 
4. APPOINTMENT OF THE CHIEF EXECUTIVE 
 
4.1 Should Members be mindful to agree to proceed to a permanent 

appointment then the Council would be required to place a national 
advert for the role of Chief Executive.  
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4.2 In accordance with the Council’s procedural rules, I would advise 
Members that the shortlisting and assessment process will be 
undertaken by the Appointments Committee and subject to a 
successful short-listing and interviewing process, they would then 
make a formal recommendation to Council to make an appointment to 
this key role. 

 
5. LEGAL IMPLICATIONS 
 
5.1 In accordance with Section 54 of the Local Government and Elections 

(Wales) Act 2021 a principal council must appoint a Chief Executive. 
 
5.2 The Chief Executive must: 

(a)  keep each of the matters specified below under review, and 
(b)  where the chief executive considers it appropriate to do so, make a 

report to Council setting out the Chief Executive's proposals in 
respect of any of those matters. 

 
The matters are: 

 
(i) the manner in which the exercise by the council of its different 

functions is co-ordinated; 
(ii) the council's arrangements in relation to: 

 financial planning, 

 asset management, and 

 risk management; 
(iii) the number and grades of staff required by the council for the 

exercise of its functions; 
(iv) the organisation of the Council's staff; 
(v) the appointment of the Council's staff; and 
(vi) the arrangements for the management of the Council's staff 

(including arrangements for training and development). 
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